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Overview Cyclical pressures Peers gaining ground Rising inactivity Topic in Focus Conclusion

The UK has moved from a mid-table position on the Youth Employment Index to the bottom
third, signalling a sharp decline in young people’s job outcomes compared with the other
comparator OECD economies.
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Youth Employment Index Results 2025

Rank Index
2006 2010 2014 2018 2023 2024 2006 2010 2014 2018 2023 2024

2 1 2 2 2 1 Switzerland 67 70 70 72 69 70
3 4 1 1 3 2 Iceland 66 62 71 73 69 70
5 2 4 3 1 3 Netherlands 65 66 64 69 7 69
13 3 3 5 4 4 Germany 58 63 65 63 68 68
14 8 7 4 6 5 Japan 58 57 60 65 63 64
8 7 8 15 5 6 Australia 61 59 58 58 63 61
6 5 5 8 7 7 Austria 62 61 62 61 62 61
4 25 24 22 1 8 Ireland 65 39 44 54 60 60
19 10 22 6 8 9 Slovenia 54 55 46 62 61 59
7 6 6 13 14 10 Norway 62 59 61 58 59 59
1 9 10 17 10 11 Denmark 68 57 55 58 60 58
12 14 14 10 12 12 United States 59 50 54 60 59 58
11 29 9 7 9 13 Latvia 60 37 56 61 60 58
17 16 18 20 15 14 Finland 55 49 51 55 57 54
18 13 17 27 16 15 Korea 54 50 52 50 56 54
29 15 23 19 24 16 Poland 41 49 44 55 51 54
20 12 15 12 19 17 Czech Republic 51 51 53 59 54 53
9 23 16 11 13 18 Lithuania 60 40 52 59 59 53
10 11 12 14 18 19 Canada 60 55 54 58 56 53
38 35 19 23 20 20 Israel 23 29 51 53 54 52
16 17 13 18 17 21 New Zealand 55 48 54 56 56 52
24 18 20 16 21 22 Sweden 46 47 51 58 53 51
15 24 11 9 26 23 Estonia 58 39 54 60 50 51
27 26 29 31 22 24 France 42 39 41 45 53 51
28 30 26 26 25 25 Belgium 41 37 42 50 50 48
31 27 28 30 29 26 Mexico 39 39 41 46 47 47
22 21 21 21 23 27 United Kingdom 50 43 46 54 53 46
37 37 31 33 31 28 Turkey 24 27 36 38 43 46
25 22 25 24 27 29 Hungary 44 41 42 51 49 45
23 20 34 28 28 30 Portugal 49 45 34 50 49 45
26 19 32 25 30 31 Luxembourg 43 45 36 51 44 45
21 36 36 36 34 32 Spain 51 28 18 35 40 41
32 33 37 37 35 33 Greece 38 34 16 26 37 40
33 28 27 32 32 34 Chile 38 37 42 43 40 40
34 34 33 29 33 35 Slovak Republic 37 31 35 47 40 39
35 38 38 38 37 36 Italy 33 27 8 24 32 37
36 32 30 34 36 37 Colombia 31 35 39 37 36 37
30 31 35 35 38 38 Costa Rica 39 37 34 35 29 32




Themes and indicators used to generate the Youth Employment Index

Theme 1: Labour market participation Theme 2: Quality of work

tasso di occupazione

. ) quota di lavoro part time
giovanile (15-24)

giovanile

tasso di disoccupazione giovanile

, Theme 3: Inactivity
(15-24) tra quanti cercano lavoro

tasso di NEET

tasso di disoccupazione

giovanile (15-24) lungo periodo

Theme 4: Future productivity

tasso di scolarizzazione
giovanile (15-19)

rapporto tra tasso di disoccupazione

giovanile e adulta (15-24/25-54)

ratio of young workers to adult workers.




The Netherlands, Switzerland and Iceland lead the 2024
Index, aided by successful initiatives aimed at young people

Figure 3: Leaders - Top five economies on the YEI 2024 The Netherlands steals the top spot, closely followed by Switzerland and Iceland.

The Netherlands takes the top position in this year’s Youth Employment Index. It has
shown steady improvement since 2014, and this year overtook Iceland to take the top sot in
our Index.

The Netherlands and Iceland both have the highest youth employment rate and the
lowest youth NEET rate in the OECD. A high youth employment rate suggests that young
people in these economies are well-integrated in today’s workforce. At the same time, a low
NEET rate bodes well for future employment prospects as the majority of young people in
these economies are either gaining employment experience or upskilling themselves.

As shown in Figure 3, the top five performers have been fairly consistent over the last
decade, with lower-ranking economies failing to break into the top tier. Japan ranked fourth in
2018, but dropped out of the top five in this year’s index due to declining scores for long-term
youth unemployment and part-time youth employment. However, Japan performs strongly in
terms of employment for older workers, ranking third in our Golden Age Index 2023.
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Alzi la mano chi, nella
propria vita professionale,

ha avuto qualcuno
accanto che lo ha aiutato
davvero a crescere.
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CcOosa abblamo imparato
durante la formazione?

b
75%

\L )"
ha un obiettivo formativo piu chiaro/
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58,3% P
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~ cosa abbiamo imparato
durante la formazione?

+ 50%

ha scelto |a carta della serie ROSA PERSONAS

Il tutor saplens non chiede regole.
Chiede lenti. -
.La capacita di vedere chl S| ha davantl



Il favoloso mondo di Amélie (FR DEU) 2001

'approccio di Amélie

Non aspettava che le cose camblassero.
rovava Il modo di cambiarle lel.
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+ 39 347 44 03 125
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